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ABSTACT

ESG disclosure is becoming increasingly important for global Islamic banks
amid growing demands for transparency and sustainability. This study aims to
analyze the effect of Earnings Management on ESG Disclosure and the role of Board
Gender Diversity as a moderating variable in global Islamic banks during the 2021—
2025 period. Earnings Management is measured using Discretionary Loan Loss
Provision (DLLP), ESG Disclosure is measured based on the Global Reporting
Initiative (GRI) Standards 2016 and 2021 indicators, while Board Gender Diversity is
measured based on the number of female board members. The data are analyzed
using panel data regression and Moderating Regression Analysis (MRA) with Stata
17. The results show that Earnings Management has no significant effect on ESG
Disclosure, Environmental Disclosure, Social Disclosure, or Governance Disclosure.
Board Gender Diversity does not moderate the relationship between Earnings
Management and ESG Disclosure or Environmental Disclosure, but negatively
moderates the relationship between Earnings Management and Social Disclosure and
Governance Disclosure.

Keywords: Board Gender Diversity, Earnings Management, ESG Disclosure.



ABSTRAK

Pengungkapan ESG semakin penting bagi bank Islam global seiring
meningkatnya tuntutan transparansi dan keberlanjutan. Penelitian ini bertujuan untuk
menganalisis pengaruh Earnings Management terhadap ESG Disclosure serta peran
Board Gender Diversity sebagai variabel moderasi pada bank Islam global periode
2021-2025. Earnings Management diukur menggunakan Discretionary Loan Loss
Provision (DLLP), ESG Disclosure berdasarkan indikator Global Reporting Initiative
(GRI) Standards 2016 dan 2021, sedangkan Board Gender Diversity diukur
berdasarkan jumlah komisaris perempuan. Data dianalisis menggunakan regresi data
panel dan Moderating Regression Analysis (MRA) dengan bantuan Stata 17. Hasil
penelitian menunjukkan bahwa Earnings Management tidak berpengaruh signifikan
terhadap ESG Disclosure maupun Environmental Disclosure, Social Disclosure, dan
Governance Disclosure. Board Gender Diversity tidak memoderasi hubungan
Earnings Management terhadap ESG Disclosure dan Environmental Disclosure,
tetapi memoderasi secara negatif hubungan Earnings Management terhadap Social
Disclosure dan Governance Disclosure.

Kata kunci: Board Gender Diversity, Earnings Management, ESG Disclosure.
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