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mengubah keadaan yang ada pada diri mereka sendiri. 
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Menuntut Ilmu, mengamalkan ilmu, dan menyebarkan ilmu. 

(Al- Gazali) 

 مَنْ جَدَّ وَجَدَ 

Barang siapa yang bersungguh-sungguh, maka ia akan berhasil 

If You Change, Change For You The Better  

(Nur Sahada Pasaribu) 
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ABSTRAK 

 

Skripsi Ini Berjudul “Internalisasi Nilai-Nilai Budaya Organisasi Di MTsN 

9 Agam” DiTulis Oleh Nur Sahada Pasaribu NIM. 2214030140 Program Study 

Manajemen Pendidikan Islam, Fakultas Tarbiyah Dan Keguruan, Universitas Islam 

Negeri Imam Bonjol Padang, 2026. 

 Penelitian ini dilatarbelakangi oleh pentingnya internalisasi nilai-nilai 

budaya organisasi dalam membentuk karakter peserta didik dan menciptakan 

lingkungan madrasah yang religius, disiplin, serta harmonis. Penelitian ini 

bertujuan untuk mendeskripsikan: (1) transformasi nilai melalui keteladanan, 

nasihat, dan pengarahan yang diberikan oleh pendidik kepada peserta didik, (2) 

transaksi nilai melalui interaksi antara guru dan siswa dalam menerapkan nilai-nilai 

budaya organisasi, dan (3) transinternalisasi nilai yang telah menjadi bagian dari 

kepribadian peserta didik dalam kehidupan sehari-hari. 

Penelitian ini menggunakan pendekatan kualitatif dengan jenis penelitian deskriptif. 

Informan penelitian terdiri atas kepala madrasah, wakil kepala madrasah bidang 

kesiswaan, guru, tenaga kependidikan, dan peserta didik di MTsN 9 Agam. Teknik 

pengumpulan data dilakukan melalui wawancara, observasi, dan dokumentasi. 

Teknik analisis data meliputi reduksi data, penyajian data, dan penarikan 

kesimpulan, sedangkan keabsahan data dilakukan melalui triangulasi sumber dan 

teknik. 

Hasil penelitian menunjukkan bahwa: (1) transformasi nilai dilakukan 

melalui keteladanan kepala madrasah, guru, dan tenaga kependidikan yang datang 

tepat waktu sebagai upaya menanamkan budaya disiplin kepada peserta didik; (2) 

transaksi nilai dilaksanakan melalui interaksi, komunikasi, dan pembiasaan yang 

dilakukan guru dalam mengarahkan siswa untuk peduli terhadap sesama teman 

melalui kerja kelompok, saling membantu, serta menghargai pendapat orang lain; 

dan (3) transinternalisasi nilai terlihat melalui pembiasaan budaya 5S (salam, 

senyum, sapa, sopan, santun) dan kegiatan tadarus serta pembiasaan membaca Al-

Qur’an yang telah menjadi bagian dari perilaku dan karakter peserta didik. Dengan 

demikian, internalisasi nilai-nilai budaya organisasi di MTsN 9 Agam telah 

terlaksana dengan baik melalui tahapan transformasi nilai, transaksi nilai, dan 

transinternalisasi nilai sehingga nilai-nilai tersebut tidak hanya dipahami, tetapi 

juga diwujudkan dalam sikap dan perilaku peserta didik sehari-hari. 

 

Kata kunci: internalisasi nilai, budaya organisasi, transformasi nilai, transaksi nilai, 

transinternalisasi nilai. 

 

 

 



 
 

 
 

 

ABSTRACT 

This thesis is entitled “The Internalization of Organizational Culture Values 

at MTsN 9 Agam” and was written by Nur Sahada Pasaribu,Student ID. 

2214030140 a student of the Islamic Educational Management Study Program, 

Faculty of Tarbiyah and Teacher Training, Imam Bonjol State Islamic University 

Padang, 2026. 

This research was motivated by the importance of internalizing 

organizational culture values in shaping students' character and creating a religious, 

disciplined, and harmonious madrasah environment. The objectives of this study 

were to describe: (1) the transformation of values through role modeling, advice, 

and guidance provided by educators to students; (2) the transaction of values 

through interactions between teachers and students in implementing organizational 

culture values; and (3) the transinternalization of values that have become part of 

students' personalities in their daily lives. 

This study employed a qualitative approach with a descriptive research design. The 

research informants consisted of the principal, vice principal for student affairs, 

teachers, educational staff, and students of MTsN 9 Agam. Data were collected 

through interviews, observations, and documentation. The data analysis techniques 

included data reduction, data presentation, and conclusion drawing, while data 

validity was ensured through source and technique triangulation. 

The findings revealed that: (1) value transformation was carried out through 

the exemplary behavior of the principal, teachers, and educational staff who 

consistently arrived on time as an effort to instill a culture of discipline among 

students; (2) value transaction was implemented through interaction, 

communication, and habituation conducted by teachers in guiding students to care 

for one another through group work, mutual assistance, and respect for others' 

opinions; and (3) value transinternalization was reflected in the habituation of the 

5S culture (Salam, Senyum, Sapa, Sopan, dan Santun—Greeting, Smiling, 

Speaking Politely, Courtesy, and Respect) as well as Qur'anic recitation activities 

and the practice of reading the Qur'an before classes, which had become an integral 

part of students' behavior and character. Therefore, the internalization of 

organizational culture values at MTsN 9 Agam has been implemented effectively 

through the stages of value transformation, value transaction, and value 

transinternalization, enabling these values not only to be understood but also to be 

manifested in students' daily attitudes and behaviors. 

 

Keywords: value internalization, organizational culture, value transformation, 

value transaction, value transinternalization. 
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