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ABSTRAK 

Skripsi yang berjudul “Pengaruh Stres Kerja Terhadap Kinerja Karyawan di 

PT X”, yang disusun oleh Satria Dwi Herman, NIM 1915040026, Program Studi 

Psikologi Islam, Fakultas Ushuluddin dan Studi Agama, UIN Imam Bonjol 

Padang. 

Sumber daya manusia merupakan faktor penting dalam keberhasilan suatu 

perusahaan, karena karyawan berperan langsung dalam mencapai tujuan 

perusahaan. Dalam menjalankan pekerjaannya, karyawan sering menghadapi 

berbagai tekanan yang dapat menimbulkan stres kerja. Stres kerja yang dialami 

secara terus-menerus dapat memengaruhi kondisi fisik, mental, maupun 

emosional karyawan sehingga berdampak pada kinerja. Oleh karena itu, 

perusahaan perlu memperhatikan tingkat stres kerja karyawan agar kinerja tetap 

optimal. Berdasarkan kondisi tersebut, penelitian ini bertujuan untuk mengetahui 

pengaruh stres kerja terhadap kinerja karyawan. 

Penelitian ini menggunakan pendekatan kuantitatif dengan jenis asosiatif. 

Sampel dalam penelitian adalah seluruh karyawan di PT X yang berjumlah 

sebanyak 42 orang. Instrumen pengumpulan data adalah angket stres kerja dan 

kinerja karyawan dengan menggunakan model skala Likert. Data dianalisis 

menggunakan regresi linear sederhana dengan bantuan SPSS versi 25.00 

Hasil penelitian menunjukkan bahwa (1) Stres kerja karyawan di PT X 

berada pada kategori tinggi dengan persentase 76,2%, (2) kinerja karyawan di PT 

X termasuk dalam kategori tinggi dengan persentase sebesar 62%, (3) berdasarkan 

uji regresi linear sederhana diperoleh nilai R Square sebesar 0,432, nilai ini 

mengandung arti bahwa pengaruh stres kerja terhadap kinerja karyawan adalah 

sebesar 43,2% sedangkan 56,8% kinerja karyawan dipengaruhi oleh variabel lain 

yang tidak diteliti dalam penelitian ini. Sehingga temuan penelitian ini dapat 

disimpulkan bahwa Ha diterima dan H0 ditolak. Berdasarkan hasil penelitian, stres 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan, sehingga 

peningkatan stres kerja diikuti oleh peningkatan kinerja karyawan. 

Kata Kunci: Stres Kerja, Kinerja Karyawan 
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ABSTRACT 

This study, entitled “The Effect of Work Stress on Employee Perfomance at 

PT X”. Satria Dwi Herman, NIM. 1915040026, Islamic Psychology Study 

Program, Fakulty of Ushuluddin and Religious Studies, Imam Bonjol State 

Islamic University Padang. 

Human resources are an important factor in the success of a company 

because employees play a direct role in achieving organizational goals. In 

carrying out their duties, employees often face various pressures that can lead to 

job stress. Continuous job stress may affect employees' physical, mental, and 

emotional conditions, which in turn can impact their performance. Therefore, 

companies need to pay attention to employees' levels of job stress to ensure 

optimal performance. Based on this condition, this study aims to determine the 

effect of job stress on employee performance. 

This study employed a quantitative approach with an associative research 

design. The sample consisted of all 42 employees of PT X. Data were collected 

using job stress and employee performance questionnaires based on a Likert scale 

model. The data were analyzed using simple linear regression with the assistance 

of SPSS version 25.00. 

The results showed that: (1) the level of job stress among employees at PT 

X was categorized as high, with a percentage of 76.2%; (2) employee 

performance at PT X was also categorized as high, with a percentage of 62%; and 

(3) the simple linear regression analysis yielded an R Square value of 0.432, 

indicating that job stress contributed 43.2% to employee performance, while the 

remaining 56.8% was influenced by other variables not examined in this study. 

Therefore, it can be concluded that the alternative hypothesis (Ha) was accepted 

and the null hypothesis (H₀) was rejected. The findings indicate that job stress has 

a positive and significant effect on employee performance, meaning that an 

increase in job stress is accompanied by an increase in employee performance. 

 

Keywords: Work Stress, Employee Performance. 
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