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ABSTRAK 

 

Skripsi ini berjudul “Pengaruh Work Engagement terhadap Quiet 

Quitting pada Pekerja Milenial di Kota Sawahlunto”yang disusun oleh Arum 

Inayah Putri, NIM 2215040067, Program Studi Psikologi Islam, Fakultas 

Ushuluddin dan Studi Agama, Universitas Islam Negeri Imam Bonjol Padang, 

(2026). 

Fenomena quiet quitting menjadi perhatian dalam dunia kerja modern 

karena menunjukkan rendahnya keterlibatan psikologis pekerja terhadap 

pekerjaan. Kondisi ini banyak ditemukan pada pekerja milenial yang cenderung 

menekankan keseimbangan antara kehidupan pribadi dan pekerjaan. Penelitian ini 

bertujuan untuk mengetahui pengaruh work engagement terhadap quiet quitting 

pada pekerja milenial di Kota Sawahlunto.  

Penelitian menggunakan metode kuantitatif dengan pendekatan regresi 

linear sederhana. Populasi penelitian berjumlah 12.630 pekerja milenial di Kota 

Sawahlunto. Teknik pengambilan sampel menggunakan non-probability sampling 

dengan metode purposive sampling dengan penentuan sampel berdasarkan tabel 

issac michel margin eror 5% sehingga diperoleh sampel sebanyak 340 responden. 

 Hasil penelitian menunjukkan work engagement berada pada kategori 

tinggi sebesar 89,47%, sedangkan quiet quitting berada pada kategori sedang 

sebesar 98,5%. Uji regresi menunjukkan nilai koefisien regresi sebesar -0,197 

dengan signifikansi 0,022 (p<0,05) dan nilai R² sebesar 0,15. Hasil ini 

menunjukkan bahwa Ha diterima terdapat pengaruh negatif yang signifikan antara 

work engagement terhadap quiet quitting, sehingga semakin tinggi work 

engagement maka semakin rendah kecenderungan quiet quitting pada pekerja 

milenial di Kota Sawahlunto. 

 

Kata Kunci: Work Engagement, Quiet Quitting, Pekerja Milenial. 
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ABSTRACT 

 

This undergraduate  thesis entitled "The Effect of Work Engagement on 

Quiet Quitting among Millennial Workers in Sawahlunto City," was written by 

Arum Inayah Putri, Student ID Number 2215040067, Islamic Psychology Study 

Program, Faculty of Ushuluddin and Religious Studies, Imam Bonjol State 

Islamic University, Padang, (2026). 

The phenomenon of quiet quitting has become a concern in the modern 

workplace because it indicates low psychological engagement with work. This 

condition is often found among millennial workers, who tend to emphasize work-

life balance. This study aims to determine the effect of work engagement on quiet 

quitting among millennial workers in Sawahlunto City. 

The study used a quantitative method with a simple linear regression 

approach. The study population was 12,630 millennial workers in Sawahlunto 

City. The sampling technique used non-probability sampling with a purposive 

sampling method, with sample determination based on the Issac-Michel table with 

a 5% margin of error, resulting in a sample size of 340 respondents.  

The results showed that work engagement was in the high category at 

89.47%, while quiet quitting was in the medium category at 98.5%. The 

regression test showed a regression coefficient of -0.197 with a significance level 

of 0.022 (p<0.05) and an R² value of 0.15. These results indicate that Ha accepted 

has a significant negative effect between work engagement and quiet quitting, so 

that the higher the work engagement, the lower the tendency for quiet quitting 

among millennial workers in Sawahlunto City.  

 

Keywords: Work Engagement, Quiet Quitting, Millennial Workers. 
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