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ABSTRAK

Ikhwani Laily Syofiah, NIM 2214030084, dengan judul skripsi
“Pengaruh Budaya Kerja Terhadap Kinerja Guru di Pondok Pesantren
Darul Hadist Pasaman Barat”. Program Studi Manajemen Pendidikan Islam
(MPI), Fakultas Tarbiyah Dan Keguruan, Universitas Islam Negeri Imam
Bonjol Padang.

Penelitian ini bertujuan untuk mengetahui tingkat kinerja guru serta
menganalisis pengaruh budaya kerja terhadap kinerja guru di Pondok Pesantren
Darul Hadits Pasaman Barat. Rumusan masalah dari penelitian ini adalah untuk
mengetahui pengaruh budaya kerja terhadap kinerja guru di Pondok Pesantren
Darul Hadits Pasaman.

Metode yang digunakan dalam penelitian ini yaitu pendekatan kuantitatif
dengan jenis penelitian regresi linear sederhana. Populasi dalam penelitian ini
adalah seluruh guru di Pondok Pesantren Darul Hadits Pasaman Barat, sekaligus
dijadikan sebagai sampel penelitian dengan teknik total sampling. Teknik
pengumpulan data dalam penelitian ini menggunakan angket (kuesioner),
sedangkan teknik analisis data meliputi uji normalitas, uji homogenitas, analisis
regresi linear sederhana dan uji koefisien determinasi (R?).

Hasil penelitian ini menunjukkan bahwa terdapat pengaruh budaya kerja
terhadap kinerja guru di Pondok Pesantren Darul Hadist Pasaman Barat. Hal ini
dibuktikan dari uji t, jika nilai pitung > tiaper maka ada pengaruh budaya kerja

terhadap kinerja guru, sebaliknya. Pada tabel diatas nilai p;sng sebesar 7,687.

Untuk mencari nilai £;,pe; yaitu dengan rumus derajat kebebasan (df) = N — 2 =

a 0,05
70 — 2 = 68 dan 2= "9 = 0,025 kemudian lihat pada nilai distribusi untuk nilai

0,025;68 mempunyai nilai tyqpe; sebesar 1,995. Karena tpjpyng sebesar 7,687 >
tiaper = 1,995, sehingga dapat disimpulkan bahwa H, diterima atau Hy ditolak.,
yang mempunyai arti bahwa ada pengaruh budaya kerja (X) terhadap kinerja guru

(Y)

Kata kunci: Budaya Kerja, Kinerja Guru, Pondok Pesantren
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ABSTRACT

Ikhwani Laily Syofiah, NIM 2214030084, with the thesis title ""The
Influence of Work Culture on Teacher Performance at the Darul Hadist
Pasaman West Islamic Boarding School'. Islamic Education Management
Study Program (MPI), Faculty of Tarbiyah and Teacher Training, Imam
Bonjol Padang State Islamic University.

This study aims to determine the level of teacher performance and analyze
the influence of work culture on teacher performance at the Darul Hadith Islamic
Boarding School in West Pasaman. The formulation of the problem of this study
is to find out the influence of work culture on the performance of teachers at the
Darul Hadith Pasaman Islamic Boarding School.

The method used in this study is a quantitative approach with a simple
linear regression research type. The population in this study is all teachers at the
Darul Hadith Pasaman Barat Islamic Boarding School, as well as used as a
research sample with a total sampling technique. The data collection technique in
this study used a questionnaire with a Likert scale, while the data analysis
technique included a normality test, a homogeneity test, a simple linear
regression analysis, and a determination coefficient (R?) test.

The results of this study show that there is an influence of work culture on
teacher performance at the Darul Hadist Islamic Boarding School in West
Pasaman. This is proven from the t-test, if the value of ,t-calculates. > ,t-table. So
there is an influence of work culture on teacher performance, vice versa. In the
table above, the value ,t-calculate. by 7,687. To find the value of ,t-table. i.e. with

a 0,05

the formula degrees of freedom (df) = N -2 =70 -2 = 68 and , 2" "3 -

0,025 then look at the distribution value for the value 0.025; 68 has a value of ,t-
table. by 1,995. Because ,t-calculate. 7,687 > ,t-table. = 1.995, so it can be
concluded that ,H-a. accepted or ,H-0. rejected., which means that there is an
influence of work culture (X) on teacher performance (Y)

Keywords: Work Culture, Teacher Performance, Islamic Boarding School
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