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ABSTRAK

Penelitian ini berjudul “Pengaruh Green Design Dan Religiusitas
Terhadap Kepuasan Kerja Yang Dimediasi Oleh Kesehatan Mental Pada
Rsud Batang Sangir Solok Selatan” disusun oleh Gusma Hendra NIM
2116030097, program studi Manajemen Bisnis Syariah, Fakultas Ekonomi dan
Bisnis Islam, Universitas Islam Negeri Imam Bonjol Padang, Penelitian ini
dilatarbelakangi oleh pentingnya peningkatan kepuasan kerja karyawan rumah
sakit melalui pengelolaan lingkungan kerja dan nilai religiusitas. Meskipun
RSUD Batang Sangir Solok Selatan telah menerapkan konsep green design
dan mendukung aktivitas religius, masih ditemukan permasalahan tata ruang,
pencahayaan, serta beban kerja yang berpotensi memengaruhi kesehatan
mental dan kepuasan kerja karyawan. Penelitian ini bertujuan menganalisis
pengaruh green design dan religiusitas terhadap kepuasan kerja dengan
kesehatan mental sebagai variabel mediasi. Metode yang digunakan adalah
pendekatan kuantitatif dengan SEM-PLS. Populasi berjumlah 59 karyawan
tetap dan seluruhnya dijadikan sampel (sampel jenuh). Data dikumpulkan
melalui kuesioner dan dianalisis menggunakan model pengukuran dan model
struktural. Hasil penelitian menunjukkan Green Design berpengaruh positif
dan signifikan terhadap Kepuasan Kerja dan Kesehatan Mental. Religiusitas
berpengaruh negatif dan tidak signifikan terhadap Kepuasan Kerja dan
berpengaruh positif signifikan terhadap Kesehatan Mental. Kesehatan Mental
terbukti berpengaruh positif dan signifikan terhadap Kepuasan Kerja serta
memediasi Green Design dan Religiusitas terhadap kepuasan kerja. Kebaruan
penelitian ini terletak pada pengujian peran mediasi kesehatan mental dalam
hubungan green design dan religiusitas terhadap kepuasan kerja pada konteks

rumah sakit daerah.

Kata Kunci : Green Design, Religiusitas, Kepuasan Kerja, Kesehatan
Mental



ABSTRACT

This study entitled “The Effect of Green Design and Religiosity on Job
Satisfaction Mediated by Mental Health at Batang Sangir Regional General
Hospital, South Solok” was conducted by Gusma Hendra (Student ID:
2116030097), Sharia Business Management Study Program, Faculty of Islamic
Economics and Business, Universitas Islam Negeri Imam Bonjol Padang. This
research is motivated by the importance of improving hospital employees’ job
satisfaction through effective workplace environmental management and the
strengthening of religiosity values. Although Batang Sangir Regional General
Hospital, South Solok, has implemented the concept of green design and supports
religious activities, several issues remain, including spatial layout, lighting
intensity, and workload, which potentially affect employees’ mental health and job
satisfaction. This study aims to analyze the effect of green design and religiosity
on job satisfaction with mental health as a mediating variable. A quantitative
approach was employed using Structural Equation Modeling-Partial Least
Squares (SEM-PLS). The population consisted of 59 permanent employees, all of
whom were selected as the sample using a saturated sampling technique. Data
were collected through a Likert-scale questionnaire and analyzed using
measurement and structural models. The results indicate that green design has a
positive and significant effect on job satisfaction and mental health. Religiosity
has a negative and insignificant effect on job satisfaction but a positive and
significant effect on mental health. Mental health has a positive and significant
effect on job satisfaction and mediates the relationship between green design,
religiosity, and job satisfaction. The novelty of this study lies in examining the
mediating role of mental health in the relationship between green design and
religiosity on job satisfaction within the context of a regional public hospital.

Keywords: Green Design, Religiosity, Job Satisfaction, Mental Health
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