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ABSTRAK

Zikra Aufa Tsani. NIM: 2214030106. Pengaruh Work life balance terhadap Kinerja
Pegawai di Kantor Kementerian Agama Kabupaten Solok. Skripsi. Program Studi
Manajemen Pendidikan Islam, Fakultas Tarbiyah dan Keguruan, Universitas Islam
Negeri Imam Bonjol Padang, 2026.

Tujuan dari penelitian ini adalah untuk mengetahui bagaimana kondisi work life balance
pegawai di Kantor Kementerian Agama Kabupaten Solok, tingkat kinerja pegawai di Kantor
Kementerian Agama Kabupaten Solok, dan pengaruh work life balance terhadap kinerja
pegawai di Kantor Kementerian Agama Kabupaten Solok.

Penelitian ini merupakan penelitian kuantitatif, Populasi pada penelitian ini adalah
seluruh pegawai Kantor Kementerian Agama Kabupaten Solok yang berjumlah 61 orang.
Pengambilan sampel dalam penelitian ini menggunakan teknik sampling jenuh dengan jumlah
sampel sebanyak 61 responden. Instrumen penelitian menggunakan angket yang terdiri dari 17
item pernyataan untuk variabel work life balance dan 42 item pernyataan untuk variabel kinerja
pegawai yang telah diuji validitas dan reliabilitasnya. Hipotesis alternatif adalah terdapat
pengaruh positif dan signifikan work life balance terhadap kinerja pegawai. Hipotesis nol adalah
tidak terdapat pengaruh work life balance terhadap kinerja pegawai.

Temuan penelitian ini adalah bahwa work life balance pegawai Kantor Kementerian
Agama Kabupaten Solok berada pada kategori sedang dengan mean 64,77 dan standar deviasi
8,78, sedangkan Kinerja pegawai berada pada kategori tinggi dengan mayoritas responden
(29,51%) berada pada interval skor 177-190. Dibuktikan dengan uji regresi linear sederhana
diperoleh nilai koefisien regresi (B) sebesar 0,145, nilai t hitung 4,381, dan nilai signifikansi
<0,001. Hasil uji korelasi Pearson menunjukkan nilai r = 0,495 dengan signifikansi <0,001, yang
berarti terdapat hubungan positif dengan kekuatan sedang antara work life balance dan kinerja
pegawai. Persamaan regresi yang diperoleh adalah Y = 160,631 + 0,145X + e. Hal ini berarti Ho
ditolak Ha diterima. Artinya Ha terdapat pengaruh positif dan signifikan work life balance
terhadap kinerja pegawai di Kantor Kementerian Agama Kabupaten Solok, dengan setiap
peningkatan satu satuan work life balance akan meningkatkan kinerja pegawai sebesar 0,145
satuan.

Penelitian ini merekomendasikan agar pimpinan Kantor Kementerian Agama Kabupaten
Solok terus meningkatkan program-program yang mendukung work life balance pegawai,
karena berpengaruh terhadap peningkatan kinerja organisasi secara keseluruhan.

Kata Kunci: Work life balance, Kinerja Pegawai, Kementerian Agama



ABSTRACT

Zikra Aufa Tsani. Student I1D: 2214030106. The Effect of Work-Life Balance on Employee
Performance at the Ministry of Religious Affairs Office in Solok Regency. Thesis. Islamic
Education Management Study Program, Faculty of Tarbiyah and Teacher Training, Imam
Bonjol State Islamic University, Padang, 2026.

The purpose of this study was to determine the work-life balance of employees at the
Ministry of Religious Affairs Office in Solok Regency, the level of employee performance at the
Ministry of Religious Affairs Office in Solok Regency, and the effect of work-life balance on
employee performance at the Ministry of Religious Affairs Office in Solok Regency.

This research is a quantitative study, the population in this study was all 62 employees
at the Ministry of Religious Affairs Office in Solok Regency. Sampling in this study used a
saturated sampling technique with a sample size of 61 respondents. The research instrument
used a questionnaire consisting of 17 statement items for the work-life balance variable and 42
statement items for the employee performance variable, which have been tested for validity and
reliability. The alternative hypothesis is that there is a positive and significant effect of work-
life balance on employee performance. The null hypothesis is that there is no effect of work-life
balance on employee performance.

The findings of this study indicate that the work-life balance of employees at the Ministry
of Religious Affairs Office in Solok Regency is in the moderate category with a mean of 64.77
and a standard deviation of 8.78, while employee performance is in the high category, with the
mayjority of respondents (29.51%) falling within the 177-190 score range. This is evidenced by
a simple linear regression test, which yields a regression coefficient (B) of 0.145, a t-value of
4.381, and a significance level of <0.001. The Pearson correlation test results show an r value
of 0.495 with a significance level of <0.001, indicating a moderate positive relationship between
work-life balance and employee performance. The regression equation obtained is Y = 160.631
+ 0.145X + e. This means that Ho is rejected and Ha is accepted. This means that Ha has a
positive and significant effect of work-life balance on employee performance at the Ministry of
Religious Affairs Office in Solok Regency, with each one-unit increase in work-life balance
resulting in a 0.145-unit increase in employee performance.

This study recommends that the leadership of the Ministry of Religious Affairs Office in
Solok Regency continue to improve programs that support employee work-life balance, as this
impacts overall organizational performance.

Keywords: Work-life balance, Employee Performance, Ministry of Religious Affairs
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