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ABSTRAK

Nur Amelia Fitri NIM 1914030056, dengan judul Skripsi : "Pengaruh
Badaya Kerja terhadap Kinerja Pegawai di SMA Negeri Se-Kecamatan
Rambatan Kabupaten Tanah Datar ". Program Studi Manajemen Pendidikan Islam
(MPI) Fakultas Tarbiyah dan Keguruan Universitas Islam Negeri Imam Bonjol Padang.

Penelitian ini dilatarbelakangi oleh pentingnya kinerja guru dalam
meningkatkan mutu pendidikan dan peran budaya kerja sebagai faktor yang
memengaruhinya. Budaya kerja yang mencakup disiplin, keterbukaan, saling
menghargai, dan kerja sama diyakini sebagai faktor penting yang memengaruhi kinerja
guru. Kajian teori penelitian ini menggunakan indikator budaya kerja menurut Mitchell
yang meliputi kualitas kerja, ketepatan waktu, inisiatif, kemampuan, dan komunikasi.

Penelitian ini menggunakan pendekatan kuantitatif dengan metode analisis
regresi. Populasi penelitian adalah seluruh guru SMA Negeri se-Kecamatan Rambatan,
Kabupaten Tanah Datar, yang diambil menggunakan teknik total sampling sebanyak
54 orang. Pengumpulan data dilakukan menggunakan angket, dan analisis data
dilakukan dengan Uji F menggunakan program Statistical Product and Service
Solution (SPSS) Versi 27.

Hasil penelitian menunjukkan bahwa budaya kerja memiliki hubungan positif
dan signifikan dengan kinerja guru (r=0,760; p=0,001). Analisis regresi menunjukkan
kontribusi budaya kerja terhadap kinerja guru sebesar 57,8%, sedangkan 42,2%
dipengaruhi faktor lain di luar penelitian ini. Berdasarkan uji F, diperoleh nilai F hitung
sebesar 71,109 lebih besar dari F tabel sebesar 4,027 dengan signifikansi 0,001 (<
0,05), sehingga budaya kerja berpengaruh signifikan terhadap kinerja guru. Dengan
demikian, dapat disimpulkan bahwa budaya kerja yang baik dapat meningkatkan
kinerja guru pada SMA Negeri se-Kecamatan Rambatan, Kabupaten Tanah Datar.

kata kunci : Budaya Kerja, Kinerja Guru, Pendidikan



ABSTRACT

Nur Amelia Fitri NIM 1914030056, with thesis title: "' The Influence of Work
Culture on Teacher Performance at Public Senior High Schools in Rambatan
Subdistrict, Tanah Datar Regency'’. Islamic Education Management Study Program
(MPI) Faculty of Tarbiyah and Teacher Training, Imam Bonjol State Islamic
University, Padang.

This study is motivated by the crucial role of teacher performance in enhancing
the quality of education, and the influence of work culture as one of its determining
factors. Work culture, which encompasses discipline, openness, mutual respect, and
cooperation, is considered an essential element that shapes teacher performance. The
theoretical framework of this research adopts work culture indicators proposed by
Mitchell, namely work quality, punctuality, initiative, ability, and communication.

This research employs a quantitative approach with regression analysis. The
population consists of all teachers from public senior high schools (SMA Negeri) in
Rambatan Subdistrict, Tanah Datar Regency, selected through a total sampling
technique, resulting in 54 respondents. Data were collected using a questionnaire and
analyzed through the F-test with the Statistical Product and Service Solution (SPSS)
Version 27.

The findings indicate that work culture has a positive and significant
relationship with teacher performance (r = 0.760; p = 0.001). The regression analysis
shows that work culture contributes 57.8% to teacher performance, while the
remaining 42.2% is influenced by other factors beyond the scope of this study. Based
on the F-test, the calculated F value of 71.109 exceeds the critical F value of 4.027,
with a significance level of 0.001 (< 0.05), confirming that work culture has a
significant effect on teacher performance. Therefore, it can be concluded that fostering
a positive work culture can enhance teacher performance in public senior high schools

in Rambatan Subdistrict, Tanah Datar Regency.

Keywords: Work Culture, Teacher Performance, Education
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