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ABSTRAK 

Skripsi ini berjudul “Hubungan Adversity Quotient dengan Psychological 

Well-Being pada Karyawan PT. China State Construction Overseas 

Development Shanghai” disusun oleh Elsa Fitri  NIM: 2115040128, Program 

Studi Psikologi Islam, Fakultas Ushuluddin dan Studi Agama Universitas Islam 

Negeri Imam Bonjol Padang. 

Kondisi kerja yang penuh tantangan di lokasi terpencil dan terisolasi 

berdampak pada penurunan psychological well-being pada karyawan tersebut. 

Salah satu pendekatan untuk memahami bagaimana karyawan dapat bertahan dan 

berkembang dalam situasi sulit tersebut adalah dengan meningkatkan adversity 

quotient. 

Penelitian ini bertujuan untuk mengetahui hubungan antara adversity 

quotient dengan psychological well-being pada karyawan PT. China State 

Construction Overseas Development Shanghai. Penelitian ini menggunakan 

pendekatan kuantitatif dengan metode korelasional. Jumlah populasi dalam 

penelitian ini adalah 82 karyawan, dengan menggunakan teknik totally sampling. 

Instrumen penelitian yang digunakan adalah skala psychological well-being yang 

disusun Ryff dan Kayes dan telah diadaptasi ke dalam bahasa Indonesia. Skala 

adversity quotient yang digunakan dalam penelitian ini disusun oleh matore et, all 

berdasarkan teori Stoltz dan telah diadaptasi ke dalam bahasa Indonesia. 

Berdasarkan hasil kategorisasi didapatkan hasil bahwa kategori adversity 

quotient dan psychological well-being pada karyawan PT. China State Construction 

Overseas Development Shanghai sedang. Dengan nilai pearson correlation 

variabel adversity quotient dan psychological well-being sebesar 0.864 yang berarti 

memiliki hubungan yang kuat dengan signifikan 0.000. Hasil tersebut menunjukkan 

bahwa adanya hubungan yang positif antara adversity quotient dengan 

psychological well-being, artinya semakin tinggi adversity quotient karyawan, 

maka semakin tinggi juga psychological well-being-nya. Begitu juga sebaliknya 

semakin rendah adversity quotient karyawan, maka semakin rendah juga 

psychological well-being-nya. 

 

Kata Kunci : Adversity Quotient, Psychological Well-Being, Karyawan  
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ABSTRACT 

This thesis is titled "The Relationship of Adversity Quotient with 

Psychological Well-Being in PT Employees. China State Construction Overseas 

Development Shanghai" was prepared by Elsa Fitri NIM: 2115040128, 

Department of Islamic Psychology, Faculty of Ushuluddin and Religious Studies 

Imam Bonjol State Islamic University Padang. 

The challenging working conditions in remote and isolated locations has an 

impact on the decline in psychological well-being of those employees. One of the 

approaches to understand how employees can survive and develop in these difficult 

situations is to increase the adversity quotient. 

This research aims to find out the relationship between adversity quotient 

and psychological well-being of PT employees. China State Construction Overseas 

Development Shanghai. This research uses a quantitative approach with a 

correlational method. The total population in this study is 82 employees, using the 

total sampling technique. The research instrument used is the psychological well-

being scale compiled by Ryff and Kayes and has been adapted into Indonesian. The 

adversity quotient scale used in this study was compiled by matore et, all based on 

Stoltz theory and has been adapted into Indonesian. 

Based on the categorization results, the results were obtained that the 

adversity quotient and psychological well-being categories for PT employees. 

China State Construction Overseas Development Shanghai is on. With the pearson 

correlation variable adversity quotient and psychological well-being of 0.864 

which means having a strong relationship with a significant 0.000. The results show 

that there is a positive relationship between adversity quotient and psychological 

well-being, which means that the higher the adversity quotient of the employee, the 

higher the psychological well-being. Likewise, the lower the adversity quotient of 

the employee, the lower the psychological well-being. 

 

Keywords : Adversity Quotient, Psychological Well-Being, Employee 
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