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ABSTRAK 

 Skripsi ini berjudul “Hubungan Komitmen Organisasi dengan Kinerja 

Pengurus UKM UIN Imam Bonjol Padang” disusun oleh Fandy Ummanah 

Ahmad, NIM 2015040051. Program Studi Psikologi Islam, Fakultas Ushuluddin 

dan Studi Agama Universitas Islam Negeri Imam Bonjol Padang. 

 Penelitian ini bertujuan untuk mengetahui seberapa tinggi komitmen 

organisasi pengurus UKM, untuk mengetahui seberapa tinggi kinerja pengurus 

UKM, dan untuk mengetahui apakah ada hubungan komitmen organisasi dengan 

kinerja pengurus UKM. Penelitian ini dilatar belakangi oleh teori Luthans (2012) 

yang menyatakan komitmen organisasi memiliki hubungan terhadap kinerja, serta 

kinerja pengurus UKM UIN Imam Bonjol Padang yang belum maksimal seperti 

kurangnya waktu yang diluangkan oleh pengurus dalam menjalankan tugas dan 

tanggung jawab, banyaknya pengurus yang tidak hadir dalam rapat, serta tidak 

konsistennya diadakan rapat rutin yang mengakibatkan jarangnya evaluasi kinerja 

kepengurusan, dan masih banyaknya program kerja yang telah di rencanakan di 

awal kepengurusan belum terlaksana sepenuhnya. Metode yang digunakan dalam 

penelitian ini adalah metode kuantitatif  korelasional. Populasi dalam penelitian 

ini sebanyak 723 pengurus UKM UIN Imam Bonjol Padang. Teknik yang 

digunakan dalam penelitian ini yaitu random sampling. Instrumen pengambilan 

data dalam penelitian ini menggunakan skala psikologi yaitu skala komitmen 

organisasi dan skala kinerja. Teknik analisis data yang digunakan dalam 

penelitian ini yaitu teknik korelasi pearson dengan bantuan SPSS 20.0. 

 Hasil penelitian menunjukkan bahwa komitmen organisasi pengurus UKM 

dominan pada kategori sedang dan kinerja pengurus UKM dominan pada tingkat 

kategori sedang. Hasil uji hipotesis menunjukkan bahwa terdapat hubungan positif  

antara komitmen organisasi dan kinerja pengurus UKM UIN Imam Bonjol Padang 

dengan nilai signifikansi (p),000 dan nilai koefisien korelasi sebesar (r) 0,538. 

Dengan demikian, dapat disimpulkan bahwa Hipotesis penelitian diterima, yakni 

terdapat hubungan positif antara komitmen organisasi dengan kinerja pada UKM 

UIN Imam Bonjol Padang. Artinya semakin tinggi komitmen organisasi maka 

semakin tinggi juga kinerja, begitu juga sebaliknya semakin rendah komitmen 

organisasi maka semakin rendah pula kinerja. 

Kata Kunci: Komitmen Organisasi, Kinerja, Pengurus 
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ABSTRACT 

This thesis entitled "The Relationship between Organizational 

Commitment and the Performance of UKM Management at UIN Imam Bonjol 

Padang" was prepared by Fandy Ummanah Ahmad, NIM 2015040051. Islamic 

Psychology Study Program, Faculty of Ushuluddin and Religious Studies, Imam 

Bonjol State Islamic University, Padang. 

This research aims to find out how high the organizational commitment of 

UKM management is, to find out how high the performance of UKM management 

is, and to find out whether there is a relationship between organizational 

commitment and the performance of UKM management. This research is 

motivated by Luthans' theory (2012) which states that organizational commitment 

has a relationship with performance, as well as the performance of UKM Imam 

Bonjol Padang UKM management which has not been optimal, such as the lack of 

time spent by administrators in carrying out their duties and responsibilities, the 

large number of administrators who are not present at the meeting. meetings, as 

well as the inconsistency in holding regular meetings which has resulted in rare 

evaluations of management performance, and many work programs that have 

been planned at the start of the management have not been fully implemented. The 

method used in this research is a correlational quantitative method. The 

population in this study was 723 UKM administrators at UIN Imam Bonjol 

Padang. The technique used in this research is random sampling. The data 

collection instrument in this research uses a psychological scale, namely the 

organizational commitment scale and performance scale. The data analysis 

technique used in this research is the Pearson correlation technique with the help 

of SPSS 20.0. 

The research results show that the organizational commitment of UKM 

administrators is dominant in the medium category and the performance of UKM 

administrators is dominant in the medium category level. The results of the 

hypothesis test show that there is a positive relationship between organizational 

commitment and the performance of UKM UIN Imam Bonjol Padang 

management with a significance value of (p.003) and a correlation coefficient 

value of (r) 0.193. Thus, it can be concluded that the research hypothesis is 

accepted, namely that there is a positive relationship between organizational 

commitment and performance at UKM UIN Imam Bonjol Padang. This means 

that the higher the organizational commitment, the higher the performance, and 

vice versa, the lower the organizational commitment, the lower the performance. 

Keywords: Organizational Commitment, Performance, Management 
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